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12.  Internal Quality Assurance Committee (IQAC) Guidelines and working
Procedures: 2077

1. Preamble

Internal Quality Assurance Committee (IQAC) of Dhawalagiri Multiple Campus,
Baglung, is one of the quality enhancement mechanisms formed to act as a monitoring,
supervising and coordinating body for maintaining and enhancing the comprehensive academic
quality of the campus. The main responsibility of IQAC is to develop a dynamic system for
promoting the practice of enhanced quality in overall performance of the campus.

The guideline in the followings section is the major part of the quality enhancement
initiatives the campus will practice to promote the quality and ensure the eligibility of the
campus for QAA parametres and its consistency. IQAC will also carry out the task of analysis,
coordination, counselling and direction as well for the enhancement of the existing academic
quality.

1.1.  The guideline is referred to as the internal Quality Assurance Committee (IQAC)

guidelines 2077
1.2. The term 'Campus' refers to Dhawalagiri Multiple Campus, Baglung.

1.3.  The term IQAC stands for internal Quality Assurance Committee (IQAC) of the campus.

1.4.  As per the guideline, the following principles will be instrumental for the consistent
improvement in its quality.

1.4.1. Comply with the TU rules, acts, laws and regulation.

1.4.2. Comply with the code of conduct and internal rules issued by the campus.

1.4.3. Maintain consistency in analysis, evaluation and recommendation for the overall
management and enhancement of the quality.

1.4.4. Promote the maximum use of the resources.

1.4.5. Review institutional performance along with individual evaluation against the quality
objectives through the campus regularly.

1.4.6. Adopt effective and participatory measures for the expansion of the academic spheres
that can impact on quality positively.

1.4.7. Produce competent and skilled graduates with professional standard.

2. Objectives:
The main aim of the IQAC of the campus is

2.1.  To develop a dynamic system to improve the academic and administrative performance
of the campus.

2.2.  To promote the quality culture.

2.3.  To institutionalize the practice of academic audit of the campus.

3. Strategies
IQAC shall adhere the followings strategies.

3.1.  To ensure efficient performance of academic, administrative and financial tasks.

3.2.  To ensure the integration of modern methods of teaching, learning and research culture.

3.3.  To develop consistent and credible assessment and evaluation system.

3.4. To ensure proper management of human resources, physical facilities and maintenance
practices consistency.

3.5. To promote collaboration with other academic institution in Nepal and abroad.
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To optimize the accessibility and affordability to higher education targeting to various
marginalized section of the society.

4. Responsibility of IQAC

4.1.

4.2.

4.3.

44.

4.5.

4.6.

4.7.

4.8.

The responsibility of IQAC are:

To maintain close coordination with campus administration, campus operation
committee, campus executive committee and the quality enhancement mechanisms of the
campus.

To assist and feedback the teaching and non-teaching staffs, employees and internal
stakeholders.

To monitor and guide all the quality assessment activities and quality enhancement
activities.

To facilitate the practice and sharing of quality culture among faculties, departments,
administration and the internal stakeholders of the campus.

To assist the campus administration to introduce and implement consistent quality
assessment practices.

To coordinate among the teaching and non-teaching staffs for performance appraisal
(self-appraisal, peer evaluation) feedback and skill development.

To ensure the introduction and implementations of rules, code of conduct, directives and
necessary guidelines.

To ensure systematic documentation, reviews reports, communications and the practice
of corrective measures.

5. Functions

The IQAC has the followings functions:

5.1.  Develop and implement quality benchmark and quality indicators.

5.2.  Prepare guidelines and parameters for various academic and administrative activities of
the campus.

5.3.  Facilitate for promoting learner-friendly environment that can ensure the effective use of
modern technologies, methods and teaching approaches.

5.4.  Collect, analyze, report and communicate suggestions and feedback obtained from all the
stakeholders on quality related institutional process.

5.5.  Promote quality culture ensuring the professional development measure including the
conduction of workshop, seminars and research engagement.

5.6.  Prepare documents related to quality improvement, evaluation and analysis.

5.7.  Facilitate to introduce best practices in teaching, learning, research and administrative
services.

5.8.  Strengthen all the quality enhancement mechanism including EMIS and maintain
standard academic data.

5.9.  Conduct academic audit periodically and prepare the report annually.

6. Benefits
IQAC will facilitate to:

6.1.  Ensure clarity and consistency in the quality enhancement initiatives.

6.2.  Ensure and institutionalize practice of quality culture.

6.3.  Ensure coordination among responsible bodies and their activities in the campus.
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Ensure enhanced decision-making and implementation process.
Ensure dynamic practice of quality enhancement measures.
Build a systematic and well equipped mechanism for documentation and communication.

7. Composition of the IQAC

IQAC will be formed in the campus under the coordination of the campus chief with

assistant campus chiefs and heads of important academic departments, administrative units,

senior faculties and representatives of the teachers, employees and student's organization.

The composition of IQAC will be as follows:
Coordinator: Campus Chief

Members: Assistant Campus Chiefs: 1
Department heads: 5

Senior faculties: 2

Representative of faculties: 1

Representative of employees: 1
Representative of Free Student Union: 1
Member secretary: SAT Coordinator: 1

The committee will help the campus in planning, monitoring and evaluating. IQAC will

act as the coordinating body among the internal stakeholders of the campus. The meeting of the
IQAC must be held at least once in every two months. The quorum of the meetings shall be two-
third of the total number of the members. The agendas, minutes and the activities of IQAC are to
be documented with official signatures and maintained electronically in a retrievable format.

8. Duties and responsibilities of IQAC coordinator
The role of the coordinator is crucial in ensuring the effective functioning of IQAC. The duties
and responsibilities of the IQAC coordinator are:

8.1. To formulate policies, plans and strategies for maintaining and promoting academic
quality of the campus.

8.2.  To monitor and supervise the quality enhancement practices and activities of the campus.

8.3.  To introduce and instill the values of quality culture in all the staffs of the campus.

8.4.  To initiate collaboration, cooperation, sharing and team work among the stakeholders for
academic excellence.

8.5.  To review and reevaluate the quality measure periodically.

9. Meetings and Reportings :

9.1.  The meeting of IQAC will be held at least once in every two months and the progress is
to be reported.

9.2. IQAC shall prepare annual report consisting of the academic audit and the report is to be

submitted to campus executive committee.
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10. Implementation and monitoring of recommendation made by the IQAC and
instructions

10.1. The recommendation and instructions made by IQAC as well as the recommendation
made by external reviewers regarding the quality improvement are to be followed and
implemented by all the entities of the campus formed under quality enhancement
mechanism, campus administration and campus operation committee as well.

10.2. The IQAC shall monitor the implementing of such recommendations and report the
progress to the campus administration.
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Tribhuvan University

Dhawalagiri Multiple Campus, Baglung

Peer Observation Form
Faculty member /Instructor Subject....cceveiininnes

Class started on time 0 Yes, 0 No (If a late start,

Course no. Period
Minutes)

S. No

Area of Assessment

Excellent

Better

Good

Average

Below
average

Remark

Instructor’s Personality

1. Punctuality , Smartness, Friendliness
2. Skills at rapport building
3. Level of Confident Posture

Teaching strategies

1. Initial approach building

2. Coherence of lecture notes with annual plan and
unit plan

3. Tutorial plan and Effectiveness of lecture Notes
( evidence)

4. Tutorial topic and relevant tutorial method

5. Diversity of tutorial activities and interactive
engagement

6. Effectiveness of the use of tutorial materials and
technology (IT)

7. Effectiveness of the instructor’s approach to engage
the students in the class activities

8. Level of logical coherence in presentation

9. Instructor's approach to assess the students’

acquisition level (short interactive questions, written
assignment, practice etc.)

Expertise in the subject matter and its organization

1. Level of Confidence in subject matter.

2. Skills at connecting teaching content with the
objectives of the curriculum

3. Use of local setting, implements, facts and examples
for tutorial effectiveness

4. Application of the textual content on local contexts.

5. Authenticity of instructors' knowledge, data and
facts used in the tutorial content
Classroom Management and Student
Participation

1. Skill at encouraging and engaging students

2. Level of attentiveness and tact to handle

the classroom distractions
3. Role of the instructor for the students' collaboration
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| in class room activities
Lesson closing and assessment
1 Summarization of the tutorial Content
2 Assessment of the students' satisfaction
3 Confirmation of the Students’ tutorial gain and
feedback
4 Assignment and its appropriateness

Observer's suggestion: .......cccevevvureneeenrenrnns
Observer's Sign: ......ccvvvvveiiniinennnn
Observer's Name: ......cccoeeveinineininennn
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Tribhuvan University
Dhawalagiri Multiple Campus, Baglung

Student’s Assessment Form

Instructor’s Name:

Subject /Code:

Please tick (V) the agreeable option for each questions

S. Area of Assessment Strongly | Agree Neutral Disagree Strongly
No. Agree Disagree
1 Instructor’s personality is inspiring, friendly

and attractive.

2 Instructor is punctual

3. Instructor is skilled at rapport building and
communicates clearly and effectively

4 Instructor possesses the depth of knowledge
and poses himself/herself well prepared.

5 Instructor acts as a role model and treats
students with empathy and respect

6 Instructor is attentive to the individual
learning ability and instructional needs of the
students.

7 The class is matching with academic
calendar of the campus, annual plan and unit
plan

8 Instructor encourages the students to ask
questions and satisfies their queries.

9 Instructor explains the teaching topic clearly
and applies diverse teaching techniques.

10 Instructor assigns homework based on the
teaching topic.

11 Instructor allows sufficient time for the class
assignments

12 Instructor behaves courteously and maintains
discipline.

13 Instructor provides constructive feedback on
graded material

14 Instructor checks the assignment carefully
and informs the students about their grades
and progress

15 Instructor confirms the learning achievement

of the students.
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Tribhuvan University
Dhawalagiri Multiple Campus Baglung

Instructor’s Self-Appraisal Form

Instructor’s Name: ...t

Faculty/Department/Institute: ...........................c.

Position: ---

S.

No.

Area of

Performance

Standard/Indicators

|
exceeded
this
Standard

| fully
meet this
standard

| partially
meet this
standard

I don't
meet this
standard

Remarks

Personality

The teacher is neat and clean

The teacher maintains punctuality

The teacher is smart and friendly

The teacher is confident

Knowledge

The teacher knows the subject
matter

The teacher knows and
understands the requirements of
the curriculum

The teacher duly prepares annual
plan, unit plan and lecture note /
lesson plan as per the academic
calendar

The teacher knows how to
present/ teach the subject matter

The teacher knows and
understands how students learn
and develop

The teacher knows and uses new
and modern pedagogy

The teacher knows and applies the
methods of educational evaluation

Skill

The teacher can explain the
subject matter clearly and make it
interesting

The teacher can plan student's
learning appropriately

The teacher can communicate and
interact with student's efficiency

The teacher can motivate the
students

The teacher can use modern
teaching methods, teaching
materials and strategies that
engage students actively and
enable them to develop the skills
effectively

The teacher can manage the
classroom effectively
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The teacher can evaluate student's
performance effectively and
provides required feed backs

The teacher can enable the
students effectively

Values and The teacher is committed to
Attitudes developing the student's skills and
performance

The teacher is committed to
developing and consolidating
ethical and professional values

The teacher is committed to
maintaining positive relationship
with the students colleagues,
institutional families and society

The teacher is committed to
participating in the institutional
activities actively

The teacher is committed to self-
evaluation and professional
development

Evaluation The teacher conducts unit test,
and Feedback | term exams according to the
annual plan

The teacher prepares questions as
per the curriculum and specified
grid

The teacher checks the
assignments and informs the score
to the students

The teacher conducts course
revision and question model
orientation consistently

The teacher provides
informal counselling and online
counselling consistently

The teacher distributes
simplified course notes sufficiently

The teachers consistently conducts
academic audit®* annually, biyearly
and tri-yearly as per the specified
format
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(Comparative Result Analysis of Three Academic Years)

* Academic Audit Format
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Post Event Workshop on Operational aspects of Takaful,
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Maximum Network Flow Algorithms: A Comparative Study

Bishnu Prasad Chapagai

Dhawalagiri Multiple Campus Baglung, a Constituent campus of T, U., Nepal

Joint Work with:
Phanindra prasad Bhandari, Khwop Engi ing Collage, Bhaktapur, Nepal
Shree Ram Khadka, Central Department of Mathematics, TU, Nepal

National Conference on Mathematics and Its Applications

August 22, 2022
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unesco

Government of Nepal
Ministry of Culture, Tourism and Civil Aviation
Department of Archaeology

Consultation Meeting

Study on Silk Roads Corridors of Nepal:
Lumbini- Lo Manthang and Simrongadh-Kathmandu-Kodari

Dhokaima Cafe, Patan Dhoka, Lalitpur
Sunday, 29 May 2022

8:30 a.m. to 14:30 p.m.

1. Background

With the generous support of Korea, within the framework of UNESCO/Korean Funds-in-
Trust Project, “Support for the Asian Silk Roads World Heritage Serial and Transnational
Nomination(s) Phase II", UNESCO and Nepal's Department of Archaeology, Ministry of
Culture, Tourism and Civil Aviation, are jointly organizing a half-day consultation meeting on
Sunday, 29 May 2022 to share the results of the study carried out in April - May 2022 of the
two Silk Roads corridors of Nepal, namely Lumbini - Lo Manthang and Simrongadh -
Kathmandu - Kodari.

The study focussed on:

e mapping of the component sites/monuments and connecting major nodes/nodal
town/s within the Lo Manthang — Lumbini central corridor (Corridor 41) along the
segment from Lumbini up to the Indian border, with a long-term objective to prepare
a Nomination dossier, and

¢ exploration and identification of the route and associated significant component
sites/monuments and.connecting major nodes/nodal town/s ‘within the Simrongadh —
Kathmandu — Kodari eastern corridor (Corridor 40).

. The corridors are among the three important north-south heritage corridors through Nepal
with the third one being the westernmost route including Jumla and Surkhet (Corridor 42)
which the present study does not cover.

2. Objective

The main objective of the meeting is to collect the feedback on the study results and work on
the way forward on Nepal's Silk Roads Corridors. The overall aim is to protect a network of
Silk Roads heritage corridors through Nepal that holds considerable historical and cultural
importance and has potential to contribute to the outstanding universal value of the South
Asian priority transnational Silk Roads corridors.

= a



3. Agenda
MC: UNESCO

Rapporteur: Debendra Bhattarai, Department of Archaeology
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10:00 - 10:30

9:00-9:05 Opening Remarks
Mr Damodar Gautam, Director-General, Department of Archaeology

9:05 - 9:25 Opening Remarks
Dr Suresh Suras Shrestha, Joint Secretary. Ministry of Culture, Tourism and Civil
Aviation

9:256-9:35 Objectives of the workshop

UNESCO

——
Presentation I: Lumbini — Lo Manthang Silk Roads corridor
Mr Prakash Darnal, Expert

10:30 - 10:45

10:55 - 11:25

Q&A

Presentation II: Simrongadh — Kathmandu - Kodari Silk Roads corridor
Mr Debendra Bhattarai, Archaeological Officer, Department of Arcaheology

11:25-11:40

Q&A

11:50 - 12:20 * Lessons Learnt and Recommendation - Mr Prakash Darnal
12:20 - 12:50 « Future actions on Nepal's Silk Roads corridors - Mr Ramesh Raj Paudel,
; 19 Chief of Heritage Conservation Section, Department of Archaeology

12:50 - 13:20

= Discussion

¢ Nextstep

© | 13:20-13:30 | Closing
Department of Archaeology

13:30 - 14:30 | Lunch
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TRACER STUDY REPORT OF GRADUATES
(Batch 2019 &2020 A.D.)

For the Fulfillment of Requirement of Performance Grants
Provided by University Grants Commission

Submitted to:
University Grants Commission
Sanothimi, Bhaktapur

Submitted by:
Dhawalagiri Multiple Campus
Baglung

August
2022
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Tribhuvan University

Dhawalagiri Multiple Campus, Baglung

Tracer Study Team

Coordinator
Dr. Dilli Raj Gautam(Lecturer)

Members
Mr. Kul Prasad Adhikari (Lecturer)
Mr. Dipak Prasad Kandel (lecturer)
Mr. Shaym Prasad Sharma (Teacher)
Mr. Pradip Panta (Teacher)
Mr. Deb Bahadur Chhetri (Teacher)
Mr. Shiva Raj Panta (Non-Teaching Staff)

Mr. Man Bahadur Thapa (Manish) (President of Student Union)
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Executive Summary

There has been a great expansion of higher education in Nepal during the last two
decades with the concept of multi-university. However, Tribhuvan University the
oldest leader university, which has long history in field of higher education. It has
61 constituent campuses and many other affiliated campuses. Dhawalagiri campus is
one of the leading educational institution in Dhawalagiri zone, which was established
in 2019 BS. At present, BED, BA, BBS, BBA, BSC programs in bachelor level and
MA, MED, MBS have been run. The study was conducted to understand the current
status of graduates and their perceptions toward campus academic environment

regarding the effectiveness of each program.

This report describes the results of the tracer study of all graduates of DMC,
Tribhuvan University, Nepal. This tracer study covers the graduates of the year 2019
and 2020 AD. The main objective of this study is to explore the graduate’s current

status, and their perception toward academic program of DMC.
Methodology

The survey instrument was adapted from a questionnaire developed by the
University Grants Commission of Nepal. The questionnaires were administered by
the faculty members of DMC and members of tracer study group. Interviews were
conducted either face to face or through telephonic conversation. In some cases,
questionnaires were sent through e-mail. Wheredirect contact or e-mail identities of
the graduates were not available, a reliable source was also used. In addition to the
above-mentioned approaches, social networking sites were also used. Thedata was
entered, edited, and analyzed using mainly SPSS software. Descriptive and
inferential statistical tool (if applicable) were used to analyze the data. The academic
quality of DMC was measured by summing eleven different indicators such as
program relevancy, quality of delivery, teacher student’s relationship, etc. Each of
the indicators was a six-point Likert scale ranging from 0 to 5. The value 0 indicates
that the graduates perceived the particular indicator doesn’t exit, whereas the value 5

indicates that graduates perceived the particular indicator was excellent.
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Major Findings, Conclusions and Recommendations

Among the graduates 97 of 2019 and 44 of 2020 batch were traced. Of the
total 97 graduates’ of 2019 batch, 56.70% were from bachelors and 43.30% were
from master’s program. The majority of graduates were from faculty of education
and they are followed by management. The female graduates were found in both
batches. The majority of graduates from Bramih/Chhetri nearly two third among the
graduates and Janajati were in one forth among the graduates however, this rate
increases into one third in 2020. Among the traced graduates more than two third
of both batches were found to be employed, however this rate in the batch 2020 are
more than previous batch. There has been comparatively smaller number of graduates
involved in self-employment and business sectors. Among the traced majority of
graduates, are working in teaching field, and civil servants are found to be in the
succeeding position. Only a few numbers of graduates are found to be holding the
chief post in different organizations. However, office head rate is nearly one tenth of

other employees.

The graduates’ perception toward the academic quality responded by the
graduates of both batch 2019 and 2020 A.D. is found to be good. The student teacher
relationship indicator is found to be more positive in the comparison to the other
academic indicators. The lab facility indicator is found to be comparatively lower
than other indicators. The one sample t-test, independent t- test and ANOVA were
carried out in the response of the batch of 2019 A.D. The one sample t test result
showed that more than average level of perception towards academic quality of DMC
was found. The independent t-test and ANOVA result showed that the level of
perception doesn’t differ across the socio-demographic variables. The amiable
service from the concerned, skill-based training for master level students and
academic activities like research activities for master level students, handicap and
female friendly toilet, increment of lab equipment, facilities, capacities and activities
with support of the expert need to be adequately intensified as suggested by the
graduates. In this regard, the university teachers are expected to be morally sound,

professionally equipped at the presence of charming personality.
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CHAPTER-ONE

INTRODUCTION

This study is carried out to assess the quality of the academic program of the
Dhawalagiri Multiple Campus Baglung. The graduates, who graduated in the year 2019
and 2020 in MED, MA, MBS, BA, BED, BBS, BSC were traced. The primary objective
of the study was to understand the interface between the programs of the campus and
the employment prospect and status of the graduates. The introductory chapter provides
the background of DMC. The second chapter presents and analyze the data collected
from graduates. The third chapter presents the major findings of the study. The chapter
four focuses on the implications and the final chapter significantly draws conclusion

and provides necessary recommendations.

Background of the Study

Higher education is backbone of the country. It produces the high skilled human
resources required to our society. Higher education is the indicator of national
development. Nepal has one hundred year's glorious history of higher education. In
1918 A.D. Trichandra campus was established as a first higher educational institutions
in the country affiliated to Patna University, India. Tribhuwan University started in
1959 A.D. as the first University run by the government of Nepal. Universities are
working to improve the overall educational quality, including their graduates'
profiles (Romadlon and Arifin, 2021). DMC is one of the constitutional campus of TU.
The tracer study is one important tool to improve the graduate portfolio and improving

the quality education in campus.

Dhawalagiri Multiple Campus

Established in 2019 B.S., Dhawalagiri Multiple Campus (DMC) stands as one
of the prides of the people especially of Dhawalagiri area. The aspiration of the
commencement of an institution, imparting higher level education in Baglung area, the
administrative and trade centres of four districts (Baglung, Parbat, Myagdi and
Mustang) was profoundly higher at the time when many campuses were mushrooming
in different parts of the country. After the establishment of Tribhuvan University in
1959 (2016 BS), establishment of DMC is the outcome of such an aspiration and an

integrated effort of the people of Dhawalagiri area. The development and expansion of
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the campus is largely the result of the contribution of the untiring stakeholders of these

four districts, known as Dhawalagiri area.

The initial classes of DMC were conducted in the founding period in the school
building of Vidhyamandir High School, a reputed community school of Baglung
Bazaar, located at Baglung Municipality ward no.3 at night shift but now it has been
able to build its own buildings from the financial and logistic support of the reverent
inhabitants of Dhawalagiri area. DMC has been working on the institutional aim of

becoming the Centre of Academic Excellence in the country.

DMC not only believes in imparting quality education but also focuses on
preparing competent citizens ready to face challenges of the global carrier. Hence,
DMC has been an ideal abode for hundreds of educational enthusiasts especially from
Dhawalagiri area. It wouldn’t be an exaggeration to state that DMC is one of the very
few leading campuses in the nation imparting quality education through student-
oriented and globally-applied strategies, including case studies, presentations, group
discussions, seminars, workshops, field visits, surveys and others to enable the students

to face the national and global challenges.

DMC has been the prime choice of excellent students from all over the
Dhawalagiri area. DMC is providing opportunities for students on an individual and
group basis to develop social, intellectual and practical skills in the discipline of the
choice. DMC aims to enhancing student’s institution attachment through the provision
of enhanced learning resources and develop an interest of lifelong learning and
research. Students are encouraged to develop their personal leadership skills, and will

be provided with ample opportunity to interact with faculty and practitioners alike.

A careful blend of well managed classroom with more contemporary
techniques of learning is key to increase overall learning efficiency. DMC has a team
of dedicated faculty members with diverse academic backgrounds to deal with
academic issues. They simplify and generalize the complex matter with the help of
proven teaching approach. The focus of the teaching pedagogy as a whole is to stimulate
the students in a way that promotes the internalization and confidence building of the
students rather than distressing tradition of examination based rote learning. The

assignments, project work and case analysis are designed to support students to have
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the desired competence and confidence in the competitive world. The overall
composition of the tutorial program is oriented to preparing students for higher level
professional responsibilities. Because of these approaches, DMC graduates have held
eminent position in bureaucratic, academic, commercial and social/political field
throughout the country and outside as well. Its especial area of service is Dhwawalagiri
zone but, as a constituent campus of Tribhuvan university its service area is more than

its geographical location.

Rationale of the Study

University education of Nepal has been developing human resources required
to the country. The increasing rate of graduates from the different universities have
created high competition in job market. Due to the increasing rates of graduates and
high competition in job markets, employers have high options for searching new
competitive recruitment. Whatever studies so far has been done in regard of the
absorption of graduates in job market is not adequate, so this study has attempted to
find out the status of employment and career in job market of graduates of 2019 A.D.
and 2020 A.D. of this campus.

In this context, the status of graduates from DMC, TU need to be identified. It
is believed that DMC, TU has contributed in the development of experts in the field of
Management, Education, Science, and social sciences in Nepal and aboard. The up to
date information regarding the placement of DMC graduates is not available, however
it can be assumed that DMC graduates providing services in different government, non-
government organizations with different designation and involvement in different
business as well as self-employment forums. In this scenario, this study carried out the
current status of employment, entrepreneurial, further educational social etc. of the
graduates. This study produces fruitful document for DMC as well as TU. Similarly,
the study helps DMC to formulate university level alumni thereby using the network
the DMC and TU can establish a strong relationship with the different national and
international organizations. Beside these rationalities the study will be helpful to

improve the different internal departmental and external social unit in the campus.
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Objectives of the Study

The main objective of the study is to trace out the students who have graduated from
Dhawalagiri Multiple Campus, Baglung in 2019A.D. and 2020A.D. The study has the
following specific objectives.

1. To explore the current status of graduates of all the faculties of DMC, Baglung

in the year 2019 and 2020 A.D.

2. To identify the effectiveness and relevancy of academic programs of DMC,
Baglung for their employment and higher study.
To evaluate the academic programs of DMC.
To identify the strength and weaknesses of the campus.

To examine the expectations and aspirations of the graduates.

A

To examine the contribution of the programs to the graduates for personal

development.
Institutional Arrangement to Conduct the Study

In order to conduct the tracer study, a tracer study team, composed of members
of DMC was formed by the authority. The administration supported the team by
providing meeting room, desktop computer and stationary material required in its
course. Besides, the administration also supported the team by providing the necessary

preliminary details regarding the graduates of 2019 A.D. and 2020 A.D.

Graduate Batch Taken for the Study

Among all the graduates of DMC, Baglung, the study has considered and taken
the MEd. MA, MBS, BEd, BBS, BA, and BSC graduates of the batch 2019 and 2020
only as per the requirement of UGC, Nepal. The study has incorporated vivid
information traced out among the graduates. The study has mainly focused on the

employment and educational details.

Scope and Limitations of the study

The conducted study is primarily based on quantitative research approach. The
study has covered only graduates batch of MED, MBS, MA, BA, BED, BBS, and BSC
of year 2019 A.D. and 2020 A.D. as per the requirement and suggestion of DMC. For
this study survey was conducted through the questionnaire provided by UGC. Ninety-
seven (97) graduates out of 100 graduates of the batch 2019 A.D. and 44 graduates out
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of 50 of the batch 2020 A.D. were traced. Beside its wider scope, it covered cross
sectional data from graduates working in Nepal and aboard. Majority of female
graduates were found to be helpful for gender analysis. The questionnaire was set in

Google form, and study the team did all possible efforts to collect the data.

Data Collection Tools and Procedures
For the completion of this study, TSC followed the following procedures:
Questionnaire

This was the main tool utilized by the committee for the collection of the data. The
questionnaire prepared by UGC was distributed to the graduates for the collection of
data. Under the fixed format developed by UGC, information regarding to graduates,

was used as the primary tool of getting related data and information individually.
Data Collection Techniques

The questions were mainly asked by the faculty members of DMC, Tribhuvan
University, and interviews were conducted either face to face or in some cases, the
interviews were conducted through telephonic conversation. For the convenient
questionnaire, digital mode by using Google form was activated. The graduates along
with their contacts were identified though the record kept by examination section of
DMC. Some records were identified through snowball contact process. In many cases,
questionnaires were sent through e-mail, Messenger and were returned to the study
team after being filled up. For this purpose, study team decided to use personal email
for contact and sent the tools. In addition to the above-mentioned approach, we also
used social networking sites such as Facebook by which the study team was able to
collect the information from their peer group. The data were collected by forming
groups; each group consisted of two to three faculty members (teachers) from DMC,
TU. Normally, it took 10-15 minutes to fill it up. Whenever possible, the team also
requested the graduates to submit the appointment letters in the course of filling the
form. Around one third graduates of both batches, declined to provide such documents
because of organizational secrecy. They mentioned that the appointment letter is
confidential and thus cannot be provided. In such cases, we further requested the
graduates to provide a photocopy of their identity card or visiting card whichever is
comfortable to them. Before actually forming groups in order to collect the data, a

committee was formed by the office of DMC, TU, including the teaching and non-
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teaching staffs. The graduates were classified according to their geographical area and
the members were provided the responsibility to the member of Tracer study to collect

the data.

Data Entry, Processing and Analysis

All completed questionnaires collected by Study team, were handed over to the
members for data handling, data entry and processing. The data processing operations
consisted of manual editing, coding, data entry and machine editing. As far as possible,
data entry was carried out with a presence of concerned faculty members, who collected
the data in order to minimize inconsistencies and manual editing. The data were entered,
edited, and analyzed using mainly SPSS 26 version software. Data from Google form
were converted to excel and filtered and added to the hard copy data in SPSS.
Descriptive statistics, one sample t test independent sample t- test, and one-way analysis

of variance (ANOVA) were used to analyze the data.



Page 571 of 600

CHAPTER-TWO
DATA PRESENTATION AND ANALYSIS

The report of the tracer study has been prepared consisting of data as per the
tool and the questionnaire designed by UGC. The questionnaire was distributed to the
graduates of 2019 and 2020 A.D. batch from this campus. Their responses were
translated and presented into tables and graphs of different sorts. The data have been

analyzed and interpreted in this chapter.
Data Preparation

All the indicators of perception about academic program and overall perception
0of 2019 A.D. and 2020 A.D. are considered as dependent variable. The table 1 shows
that the values for asymmetry and kurtosis between -2 and +2 are considered acceptable
in order to prove normal distribution (George & Mallery, 2010). Hair et al. (2010) and
Bryne (2010) argued that data are considered to be normal if skewness is between -2 to
+2 and kurtosis is between -7 to +7. Both total perceptions indicating variable and
average perception variables have kurtosis and skewness lies in the range between +2
to -2. Thus, these two variables meet the condition of normality. Thus, t and ANOVA
were carried out for year 2019 A.D. but not for the year 2020 A.D. due to normality

problem.
Table 1
Skewness and Kurtosis of Dependent Variables
Year 2019 A.D. Year 2020 A.D.
Dependent variables Kurtosis Skewness Kurtosis Skewness
Total perception score -0.370  -0.372 7.75 -2.10
Average perception score -0.373 -0.375 9.20 -2.30

Analysis of Graduates Status of Batch 2019

The graduates’ status is presented in this section according to their
characteristics which were considered in research. The graduates of the year 2019 A.D.
and 2020A.D. were traced at the same time but data were presented separately. This
section first covers the socio demographic status of the graduates of year 2019. Then

employment status of graduates is presented based on their socio demographic
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characteristics. The general scenario showed that the proportion of graduates’

enrollment and graduation is not satisfactory; however, this is not covered in this study.
Sociodemographic Characteristics of Graduates

The majority of graduates were from BED which covered nearly one fourth of
total graduates’ rate. The graduates from MED, BBS, MA, were less than one fifth of
total graduates and BSC graduates covered nearly one tenth, and BA graduates were
very less, it has been shown in figure 2. The graduates of bachelors’ level were found
to be more than half however; masters’ graduates were found to be less than half among
the graduates. The female graduates were nearly two third, and male graduates were
nearly one third of total graduates. The distribution of gender has been shown in figure
1. In case of ethnicity, more than two third graduates from Brahmin/Chhetri, and one
fourth are form the Janajati and less than one tenth of total graduates from Dalit and
very less from others. In streamwise distribution less than half and more than one third
graduates covered by the Education faculty, one fourth were from management and one
fifth were from humanities and science. Among only one tenth graduates from science
and technology. Nearly one third graduates were in between, 26-31 of age range.
Likewise, one fifth graduates were in between 20-26 of age range. Similarly, more than

one fifth graduates were in between 20-26 of age range.

Table 2
Socio-Demographic Distribution of Graduates(2019-batch)

Types of Program Number  Percentage
BA 3 3.10

BBS 18 18.60
BED 24 24.70

BSC 11 11.3

MA 16 16.50
MED 18 18.6

Graduate Level

Bachelor 55 56.70
Master 42 43.30
Gender
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Male 34 35.10
Female 63 64.90
Ethnicity
Brahmin & Chhetri 63 64.90
Janajati 25 25.80
Dalit 7 7.20
Other 2 2.10
Steam
Humanities and Social science 19 19.60
Education 42 43.30
Management 25 25.80
Science and Technology 11 11.30
Age Group
20-26 21 21.60
26-31 30 30.90
31-36 17 17.50
36-41 11 11.30
41-above 18 18.60
Total of Each Characteristics 97 100

Nearly one fifth graduates fell in between the age 41- above, about one fifth graduates
came in between 31-36 and rest were age range 36-41. The graduation of age 41 and
above was interesting because, graduation of such age group nearly one fifth which was

more than age group 36-41.
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Figure 1
Gender Wise Distribution of Graduates

Gender

= Male
M Female

Figure 2

Completed Program Wise Distribution of Graduates
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Figure 3
Distribution of Graduates based on Completed Program and Ethnicity

Ethicity

B Bramhin/chhetr

M Janajati

W Dalit

W Madeshi

ather 2.06%
E.DE%]
1.03%
[1oa

MA Med. MES Bed. B.A. BES BSC

In comparison to program wise graduation across the ethnicity Brahmin/Chhetri
occupied larger space. Dalit and other were not found in MA, MED graduation in year
2019 A.D. The Brahmin/Chhetri and Janajati were found in MBS graduation. No

Janajati was found in BBS graduation. Other facts have been shown in figure 3.
Employment Status of Graduates

The distribution of the graduates by their current status reveals that 64.90 % of
graduates are currently employed in different sectors, and 35.10 % among total
graduates are claimed as unemployed. Among the graduates, 30.9% involve in
government job, 3.10 % involve in non-government job sectors. Nearly one tenth of
graduates involve in job of public sectors, and about one fifth of graduates involve in
other sectors for jobs. The current employment status of graduates has been shown in

table3. Among the graduates, more than half of them involve in full time job, and nearly
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one tenth graduates involve in part time jobs. The job status has also been shown in

figure 4, 5 and 6.

Table 3

Current Status of Graduates (Batch -2019)

Status Number Percentage
Employment
Unemployed 34 35.10
Employed 63 64.90
Nature of Job
Full time 56 88.88
Part time 7 11.22
Designation
Office Head 8 12.69
Senior Assistant 8 12.69
Assistant 34 53.96
Other 13 20.63
Job Settlement Sector
Civil Servant 10 15.87%
Teaching 27 42.86%
Security Force 4 6.35%
Banking Sector 4 6.35%
Health Sector 2 3.17%
Self-Employing Work 8 12.70%
Social Service 6 9.52%
Business 1 1.59%
University Teacher 1 1.59%
Organization Type in Job
Government 30 47.62%
NGO/INGO 3 4.76%
Private 20 31.75%
Public 10 15.87%

Note: Job distribution is based on employed graduates n=63
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Figure 4

Employment Status of Graduates (Batch 2019)

Type of
Work/Profession
¥ Unemployed
B Civil Servant
M Teaching
B Security force
‘Banking Sector
W Health Sector
Self emplying Work
¥ Social survice
B Business

University teacher

Graduates Perception about Quality of Academic program

The graduates' perception on academic quality and services such as program
relevancy, internship, learning environment, delivered educational quality, library
facility, and so on are presented in this section. In each dimension, graduates were asked
to rate from 0 to 5 scales, 0 being very weak and 5 being excellent. In other words, a
higher value indicates a greater level of satisfaction with an expected mean of 2.5 in
each given dimension. Thus, the value greater than 2.5 can be considered as an
acceptable level of satisfaction. Table 4 is the presentation of the score evaluation of
the scales used in assessing the quality and relevancy of the program that the graduates
have studied at school. The graduates rated the teacher student relationship, quality of
delivery, teaching learning environment, and program relevancy as the strengths of the
School. The corresponding score of different indicators found more than 2.5. All the
indicators have acceptable mean score and hence the graduates' satisfaction level is
acceptable. The overall mean also more than 2.5 and hence, DMC has more than

average graduates' satisfaction level. The facts are shown in figure 5
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Table 4

14

Graduates Perception rating towards Various Dimensions of Academic Quality for

their Attended Institutional Program (Batch-2019)

Dimension of Academic Quality N

Mean SD Min Max

Relevance of the program to your 97

professional (job) requirement)

3.81

0.982 1 5

Relevance of the program to your 97 3.81 0.982 1 5
professional (job) requirement)

Development of problem-solving ability 97 3.58 0977 0 5
Work placement/ attachment/internship 97 342  1.180 1 5
Teaching Learning Environment) 97 397 0.871 1 5
Quality of education deliver) 97 3.90 0.907 1 5
Student teacher Relationship) 97 425 0.830 2 5
Library Facility 97 3.69  1.202 1 5
Lab facility 97 3.02  1.299 0 5
Support facility 97 3.51  1.209 0 5
Canteen Toilet Service 97 339  1.204 1 5
Average of Perception scales 97 3.64 0.828 1 5
Total sum of perception scale 97 39.89 9.041 15 55

Table 5

T Test Result on Graduates Perception towards total of Academic Program (Batch-2019)
Test Vale = 2.5

Categories N  Mean SD

Tvalue Diff  Sig

Average of Perception scale 97  3.64

0.828 1351 .13 0.00

P*<0.05
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Figure 5

Graduate perception Level on Academic Program of DMC
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Support facility

Lab facihty

Library Facility
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Extra curnicular activities

Eelevance of the program to your professional (job)
recuirement)

The overall perception level shown in table 4, 5 and figure 5 ensure the
perception level is fair. However, except student teacher relation, all quality dimensions
which have mean less than 4 are aimed to reach to 5.

To identify the dimension wise perception level on academic quality of DMC
as weak or strong, for the purpose of cross tabulation analysis, the score of each item
was categorized into two levels: less than three and three or more. The lower category
indicates a weak level of perception whereas the upper category indicates strong level
perception. The distribution of the graduates by the level of perception (either weak or
strong) in different quality dimensions were as in table 6. In the given figure 5 the
dimension more than red line and between green line shows the perception level is fair
and the quality dimension exceed green and between yellow line good level of

perception and more extension than yellow very good and toward excellent level.
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Table 6
Dimension wise Perception Level in Weak and Strength Level (Batch-2019)

Weak level of Strong  level of

Quality Dimensions perception in % Perception in %
Relevancy of the program to your 10.30 89.70
professional job requirement

Extracurricular activities 22.68 77.32
Development of problem-solving 10.30 89.70
ability

Work placement/ 21.65 78.35
attachment/internship

Teaching Learning Environment 6.18 93.82
Quality of education in deliver 6.18 93.82
Student teacher Relationship 4.12 95.88
Library Facility 17.53 82.47
Lab facility 30.92 69.08
Support facility 15.46 84.54
Canteen Toilet Service 12.17 87.83

The higher percentage rage in strong point was student’s teacher relationship,
which is similar to the information in figure 5. The perception on lab facility was found
to be nearly one third in weakness. Only one dimension that student’s teacher
relationship is more than mean 4. This is very good level. The large variation was found
where dimensions have more perception level. Thus, the campus tries to increase the

consistency on graduate perception on very good and good level of quality dimension.
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Table 7

Significance of difference in Perception across Demographic Characteristics

(Batch2019)
Characteristics
Program
P
N Mean Min Max value
MA 16 38.1 8.4 26 52 0.9
Med. 18 385 8.9 21 55
MBS 7 41.1 6.6 32 49
Bed. 24 40.1 9.2 15 52
B.A. 3 443 12.5 30 53
BBS 18 404 10.3 18 55
BSC 11 414 9.6 25 55
Total 97 399 9.0 15 55
Ethnicity
Brahmin/Chhetri 63 39.7 8.5 15.0 55 0.44°
Jananati 25 405 9.5 18.0 55
Dalit 7 42.1 11.5 21.0 55
Other 2 30.5 13.4 21.0 40
Level
Master 42 395 8.3 25.0 55 0.24°
Bachelor 55 402 9.6 15.0 55
Gender
Male 34 406 8.5 14.0 53 0.59°
Female 63 395 9.4 15.0 55
Age
20-26 21 404 10.8 21.0 55 0.842
26-31 30 407 9.4 15.0 55
31-36 17 403 7.0 28.0 55
36-41 11 373 10.3 18.0 52
41-above 18 39.1 7.6 27.0 53
Faculty
Humanities 19  39.1 9.0 26.0 53 0.877*
Education 42 394 9.0 15.0 55
Management 25  40.6 9.3 18.0 55

Science 11 41.4 9.6 25.0 55
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The table 7 shows that the perception on academic quality of graduates were not differ

across the programs, level, gender, ethnicity, age group and faculties.
Analysis of Graduates Status of Batch 2020

The graduates’ status is presented in this section according to their

characteristics which were highly considered in research.

Socio-demographic Distribution

The socio-demographic characteristics includes all sociodemographic
characteristics of respondents. These characteristics includes almost natural based
categories. In this study, gender ethnicity, academic program, graduation level, steam
of academic program (Humanities and social science, education, management and

science and technology) were considered as socio-demographic variables.

The data reveals that among different academic program 50 were graduated
however only 44 graduates participate in this survey. Among the participate, nearly one
fourth graduates from BED programs which was highest rate of graduation in the year
2020A.D. The rate of graduation from BBS was second position which follow BED
with 22.7 % however the graduation from BED was 25%. The one fifth graduates were
from MED program. MA programs take one tenth of graduation rate. BSC covered
place nearly one tenth among the graduates and rest of the graduates were form BA.
The information is as shown in the table 8. The rate of graduation from masters’
program and bachelor’s program were found to be same. In case of gender more than
half graduates covered by female and the rest were covered by male. The majority of
graduates were from Brahmin/Chhetri which covered more than two third among the
graduates. The scenario which occurred in graduation in 2019 A.D. also got observed
in case of graduation in the year 2020 A.D. The graduation rate from BED and MED

program was found high in comparison to other faculties.
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Table 8
Distribution of Graduates by their Selected Socio-Demographic Characteristics
(Batch-2020) (n=44)
Types of Program Number  Percentage
BA 2 4.5
BBS 10 22.7
BED 11 25.0
BSC 4 9.10
MA 8 18.2
MED 9 20.5
Graduate Level
Bachelor 22 50.00
Master 22 50.00
Gender
Male 20 45.5
Female 24 54.5
Ethnicity
Brahmin & Chhetri 29 65.9
Janajati 14 31.9
Other 1 2.2
Steam
Humanities and Social science 10 22.7
Education 20 45.5
Management 10 22.7
Science and Technology 4 9.1
Total of Each Characteristics 44 100

Table 8 attempts to demonstrate that Janajati were nearly one third among the
graduates in 2020A.D. and rest of them were form other ethnic groups. The stream wise
comparison shows that majority of graduates (more than half) fell on education faculty.
Nearly one third graduates came under management, and one forth belong to
humanities. The rest of the graduates were form science and technology. The

distribution of graduates on the merit of ethnicity has been shown in figure 6. More
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than two third graduates were from Brahmin/Chhetri, and one third graduates were from
Janajati. The rest were from other. The graduates’ distribution across the ethnicity and
academic program has been presented in figure 8. The majority of graduates in each
academic program were from Brahmin /Chhetri, and it was followed by Janajati in each
academic program. However, the percentage of graduates from Brahmin/Chhetri and

Janajati was equal in BED.

Figure 6
Percentage Distribution of Graduates according to their Ethnicity

Ethicity
B Bramhin/chhetri
W Janajati
B Dalit
M Madeshi
ather

Figure 7
Distribution of Graduates based on competed program and Ethnicity
Ethicity
B Bramhinichhetn
.Janajati
M Dalit

W Madeshi

other

Percent

MA Med BEed. BE.A BEBS BSC

Completed program



Page 585 of 600
21

Employment Status of Graduates

The distribution of the graduates by their current status reveals that 64.90 % of
graduates are currently employed in different sectors and 35.10 % among total
graduates claimed as unemployed. Among the graduates 30.9% involves in
government job, 3.10 % involves in non-government job sectors, nearly one tenth of
graduates involves in job of public sectors and nearly one fifth involves in other
different sectors for jobs. The current status is shown in table 9. Among the graduates
more than half involves in full time job and nearly one tenth involves in part time jobs.

The job status also shown in figure 8, 9 and 10.

Figure 8
Employment Status of Graduates (Batch-2020, n=44)

Type of
Work/Profession

M Unemployed

M Civil Servant

M Teaching

I Security force
Banking Sector

M Health Sector
Self emplying Work

W Social survice

I Business

W University teacher

Among the nine job sectors, the majority of graduates, are engaging in teaching

field. Civil servant sectors are found to be the second sectors for job.
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Table 9
Distribution of graduates by their current Status (Batch 2020, n=44)

Status Number Percentage
Employment
Unemployment 15 34.1
Employed 29 65.90
Nature of Job
Full time 26 89.65
Part time 3 10.35
Designation
Office Head 8 27.6
Senior Assistant 3 10.3
Assistant 14 48.3
Other 4 13.8

Job Settlement sector

Civil Servant 4 13.8

Teaching 15 51.7

Security force 2 6.9

Banking Sector 2 6.9

Health Sector 0

Self-employing 4 13.8

Work

Social service 1 34

Business 1 34
Organization type in job

Government 21 72.4

NGO/INGO

Private 2 6.9

Public 6 20.7

Note: Job sector base distribution is based on number of employed graduates (n=29)
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Graduates Perception about Quality of Academic program

The graduates' perception on academic quality and services such as program
relevancy, internship, learning environment, delivered educational quality, library
facility, and so on are presented in this section. In each dimension, graduates were asked
to rate from O to 5 scales, 0 being very weak and 5 being excellent. In other words, a
higher value indicates a greater level of satisfaction with an expected mean of 2.5 in
each given dimension. Thus, the value greater than 2.5 can be considered as an
acceptable level of satisfaction. Table 5 is the presentation of the score evaluation of
the scales used in assessing the quality and relevancy of the program that the graduates
have studied at school. The graduates rated the teacher student relationship, quality of
delivery, teaching learning environment, and program relevancy as the strengths of the
campus. The corresponding score of different indicators found more than 2.5. All the
indicators have acceptable mean score and hence the graduates' satisfaction level is
acceptable. The overall mean is also more than 2.5 and hence, DMC has more than

average graduates' satisfaction level. The facts are shown in figure 5.

To analyze the mean range of each dimensions the following criteria is used. 0
= not existence at all, mean range from 1 to 1.67 = very poor quality, range from 1.68
to 2.34 = poor, range from 2.35-3.01= fair, range from 3.02-3.68= good, range from
3.69 to 4.35 is very good, and range 4.36-5 = excellent. From these, range lab facility
1s fair, meaning of middle range not meet the level of good. Among the eleven academic
quality indicators, relevancy of program, development of problem-solving ability from
the program, teaching learning environment, student teacher relationship, and support
facility are in very good range from the graduates’ perspective of batch 2020 A.D. The
others are in the good range in quality range. The facts are visualized in figure 9. The
academic quality indicators between red and green indicates fair, between green and

yellow good and more than yellow indicates very good and move to excellent.
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Graduates perception rating toward various dimensions of academic quality for their

attended institutional program (n=44)

Dimensions N Mean SD Min Max
Relevance of the program to your 44 4.00 099 1 5
professional (job) requirement)

Extracurricular activities 44 327  1.06 1 5
Development of problem-solving ability 44 384 096 0 5
Work placement/ attachment/internship 44 3.43 147 0 5
Teaching Learning Environment) 44 402 095 0 5
Quality of education deliver) 44 400 091 O 5
Student teacher Relationship) 44 432 093 1 5
Library Facility 44 382 117 O 5
Lab facility 44 298 123 0 5
Support facility 44 398 095 1 5
Canteen Toilet Service 44 366 1.09 0 5
Average of perceptions Scales 44 379 071 1 5
Total sum of perception dimensions 44 4132 801 6 55

The visualization of the mean distribution of each quality dimensions were

found to be shown in figure 9. In this visualization diagram the mean is noted by red

line and compare the dimensions with this line with the value is equal to 2.5. The

dimension which is expanded more than that figure 9 indicates that quality indicators

exceed the level of fair.
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Figure 9
Graduates Perception rate on Quality Dimension (Batch -2020)

Canteen Toilet Service

Support facility

Lab facility

Library Facility

Student teacher Relationship)

Quality of education deliver)

Teaching Learning Environment)

Work placement/ attachment/internship
Development of problem solving ability

Extra cwrricular activities

Relevance of the program to your
professional (job) requirement)

Table 11

Dimension Wise Perception level in Weak Strength level.

Weak level of Strong level of

Quality dimension perception in % Perception in%
Relevance of the program to your professional
job) requirement 3.09 96.91
Extracurricular activities 8.25 91.75
Development of problem-solving ability 3.09 96.91
Work placement/ attachment/internship 8.25 91.75
Teaching Learning Environment 1.03 98.97
Quality of education deliver) 1.03 98.97
Student teacher Relationship 2.06 97.94
Library Facility 5.15 94.85
Lab facility 11.34 88.66
Support facility 3.09 96.91
Canteen Toilet Service 412 95.88

Comparison of two years Graduate out rate and perception

In the comparison of the graduates of the year 2019 and 2020 AD. Graduation
rate in each steam in 2019 AD is more than 2020.
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Figure 10

Comparative distribution of graduates by their year of pass out and graduates Streams

Percent

Humanities and

Education
Social Sciences '

Management Science and
Teachnology

Figure 11

Comparison employment status of graduates across year 2019 & 2020.

Percent

5 .
unemployment Parttime
Employment type

Table 12

Comparison of graduates across Employment status and year of Graduation

Year of Graduation 2019 2020

N Percentage N Percentage
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Employed 63 64.90 29 65.90
Unemployed 34 35.10 15 34.10
Total 97 100 44 100

Employment status within the year of graduation shows that, employment rate
of graduates, who were graduated in 2020 A.D. are more than in comparison with year
2019 A.D. This indicates that the placement ability of academic programs is more
beneficial for those graduates who were graduated in 2020, by keeping other effect

constant.
Graduates Further Study Status

Among the graduates more than one fourth pursue higher study, most of them almost
select TU and the rest, indifferent number select Pokhara university. But, none of two
third were currently searching further study. The summary of such status summarized

in table 13
Table 13

Graduates Pursuing Further study

Year of N Pursuing further study Selected university
Graduation yes No TU PU
2019 97 20% 80% 100% 0
2020 44 38.63% 61.37% 94.12% 5.88%

Of the 97 graduates who graduated in 2019, 20% were pursuing for higher education.
Among the 44 graduates who graduated in 2020, 38.63 were pursuing further education.
Almost graduates were selecting TU for their further study.
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CHAPTER III
FINDINGS OF THE STUDY

This chapter deliberates the major findings of the study carried out from the
analysis of data. The key findings are related to employment status of the graduates,
their characteristics, outlooks, aspirations, career involvement and experiences. Issues
related to quality and significance of higher education, and contribution of education to
graduates’ personal development are focused. The findings are presented in the

following headings.

Socio Demographic Characteristics

In this study only 97 graduates were traced out of 100, who graduated in 2019
A.D. Among the graduates, more than half (56.70%) were from bachelor level. Nearly
one fourth of the graduates were from BED, among the programs: BA, BBS, BED,
BSC, MA and MED. More than two third of graduates were female looking through
the lenses of gender. Faculty wise comparison displays that the majority of graduates
were from faculty of Education where Management followed it. Age specific studies

demonstrates that the majority of graduates were in between 20-31 of their age.

In this study only 44 graduates were traced out of 50, who graduated in 2020
A.D. Out of traced graduates, majority of graduates were from BED program. It was
one forth among the graduates. It was followed by BBS graduates, which occupied
more than one fifth and less than one fourth among the graduates. The master and
bachelor graduates were equal in number. The majority of graduates (more than half)
were female out of traced graduates. Faculty of Education had greater number of
graduates in 202 A.D. The Brahmin/Chhetri held two third position in the graduation

where Janajati followed with one third in total graduates.

Current Employment Status

Out of 97 graduates in 2019 A.D., nearly two third graduates were employed. Among
employed graduates, relatively higher proportion of graduates are employed in
government organizations (47.62%) in comparison to the other type of organizations.
Among the government job, majority of graduates are involving in teaching field
(42.86%). Employment in NGO/INGO is negligible. The majority of graduates are

found holding assistant position (53.96%). Senior assistant and office head are equal in
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number. Self-employment is only one tenth, and running own business is negligible.
From the perspective of nature of job, majority of graduates are in full time job (88.8%)

out of traced employed graduates.

Study of graduates of the year 2020 A.D. two third graduates are employed.
Among them fulltime job holding graduates are in majority (89.65%). Nearly half
employed graduates are working as assistant designation. More than half of the
graduates of batch 2020 A.D. are working in teaching field. Civil servant and self-
employed graduates are in equal rate with 13.8%. Negligible number of graduates are

found to be involving in social service and business field.

Further Study Status

Nearly one fifth (20%) of the graduates of batch 2019 A.D. are currently
pursuing higher studies. All the further study pursuers selected TU for their further
study. More than one third of the graduates of batch of 2020 A.D. are currently
pursuing higher study. Almost all the graduates made TU as their destination of
selection for further study; however, negligible number of graduates selected PU for

their further study.

Perception towards Academic Quality of DMC by Sociodemographic Factors

The graduates were asked (both batch 2019 A.D. &2020 A.D.) a range of
questions covering the areas on the relevance of the programs, courses that helped them
develop the skills of problem solving, learning environment, etc. On a Likert Scale
questionnaire, the graduates checked the answers from the level zero to five
representing from the lowest to the highest levels of perception towards quality of
DMC. Bivariate analysis has been carried out between each of the sociodemographic
factors and level of perception score towards eleven different indicators of perceived
quality of attended institutional program. Satisfaction score by selected characteristics
of graduates has been analyzed in detail using mean, standard deviation, median,
minimum and maxim of score values. The perceived mean score of the graduates was
39.89 of batch 2019 A.D. and 41.32 of the batch 2020 A.D. corresponding standard
deviation 9.04 and 8.01 respectively out of total possible score 55. In case of batch 2019
A.D. parametric test was carried out to demonstrate possible significant difference

towards perception on academic quality across socio-demographic variables. The result
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shows that the perception on academic quality on DMC doesn’t differ significantly

across considered sociodemographic characteristics.

The domain wise perception rate was calculated. The result shows that all the
indicators have mean more than 2.5, so the quality level exceeds the satisfactory level.
Among the indicator’s students- teacher relationship outnumbers other indicators. Lab
facility receives less perception score in comparison to other quality perception

indicators.

Findings of Unstructured Qualitative Question

The majority of graduates have suggested for the provision of female and
handicap friendly toilets. The graduates have expected greater supports for academic
writings and practical works from the side of faculty members. Graduates have
appreciated the student-teacher relationship and entire examination system of DMC. In
some suggestions they have pointed that students are expecting more amiable support
form service providers. Almost all graduates have promised that they are ready to

provide helps to DMC on the basis of their acquired status and position.

It is found that the academic programs of DMC are working satisfactorily to
enhance job stability. Moreover, DMC has also been found imparting job-related skills

in a better manner.
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CHAPTER - FOUR
IMPLICATIONS TO INSTITUTIONAL REFORM
The tracer study team has made the following implications.

The IT integrated practice in teaching learning activities is required for further
progressive result.

The finding of this study will be supportive to form better strategic plans, reform
existing shortcomings and enhance IT and research skills.

This study will be beneficial for further betterment through continuous evaluation
of teaching learning activities.

The finding of the study will help to instill positive environment in the campus for
those who are marginalized.

It is also sure to help to the students to develop access to higher education who are
previously dispatched from higher education.

It will be a guideline for ensuring academic calendar and its implementation.

It will be beneficial for the local and center level policy makers to get information
about the condition of students in higher education in remote parts.

The finding of this study will motivate the students as well as the guardians to be
self-entrepreneur and self-dependent rather than being merely job seekers.

It will ultimately help to create positive teaching learning environment so that the
attraction of students will increase for graduation.

The study will be supportive to the campus administration to employ qualified and
skilled personnel at a presence of andragogy and educational technologies.

This study explores significance of research works in higher academic institutions
because of which it will be a hallmark for DMC to focus on such activities.

This report function as a document which shows the result of academic quality
indicators. In this regard, it will assist DMC to understand the status of academic
quality and to carry out the required activities to enhance quality in the days to
come.

This study will be beneficial to establish DMC as one of the best academic

destinations to ensure quality in theoretical and practical merits.
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CHAPTER - FIVE
CONCLUSION AND RECOMMENDATIONS

Being a single constituent campus of TU in this region, Dhawalagiri multiple
campus has attempted to deliver quality education to the students with bundle of
prospects to get their skills sold in the markets globally. Graduates of this campus are
found to be contented with whatever they have gained during their study hours. This
report prepared by tracer study team has focused on the graduates, their responses plus
their post-graduation involvement. This tracer study report is believed to function as
one of the beneficial tools for the solution of heterogeneous problem associated to
academic endeavors.

From the result of the study, it is concluded that the campus is in sound position
in terms of delivery of academic excellence. The personal information,
recommendations, attitudes, feedback, desire of contribution, and comments given by
the graduates are taken as remarkable roadmap to capture the destination of generating
qualified, skilled and productive human resource in the market. The contents of this
study will be guidelines to run any educational institutions in this locality in the days
to come.

After the overall data presentation, analysis, findings and the implication to
institutional reform and educational policy, the TSC has suggested the following
recommendations:

e Multimedia based educational pedagogy should be fully implemented in all

faculties and classes.

e Training seminar workshops should be encouraged as per the necessity of

faculties and learners.

e For keeping the record of all students, computer software should be installed

and applied.

e Research activities should be highlighted for faculty members and students

along with teaching learning activities.

e Reciprocality should be promoted among the government, society, non-

governmental and business sectors.

e Cordial environment needs to be developed between concerned ones.
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e Teaching methodology should incorporate the prospects of human resources job
providing agencies. At the same time, it should encourage students to be
entrepreneurs in the post study period.

e C(Calendar based co-curricular and extra-curricular activities should be
conducted.

e Library software should be launched as soon as possible.

e Laboratory facilities should be provided for language learners, students.

e Canteen should be regularly monitored.

e Rest rooms should be female friendly, handicapped friendly beside being
general.

e Job assurance for the graduates should be focused.

e Additional budget should be allocated for research and trainings.

e To fulfill the expectations of the learners and society, the university teachers

should be professionally committed, morally sound and amiable.
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ANNEXES

Annex 1: Tracer Study Questionnaire

Dear Graduate,

This institution is establishing a system of tracing its graduates and getting feedback regarding the type of work,
further study or other activity you are/were involved in since you completed your study from the institution. The
information provided will assist the institution in planning future educational needs. Results of this tracer study will
only be presented in summary form and individual responses will be kept strictly confidential. We would, therefore,
highly appreciate it if you could complete the following questionnaire and return it to us, at your earliest
convenience.

Thank you for your kind cooperation and support

A. PERSONAL INFORMATION:

Name: Present Address:
................................................................................................................... Permanent
AAIESS: ettt ettt
Gender: Male Female Date of Birth: ......... VA [ e (Date Format:
DD/Month/Y ear)

M.Ed. MA MBS M.Sc. Other: ...l Passed  Year:
..................................... (as per transcript’s Passed Year) Phone No: (Mobile /
Residence / Office) ....cccovvvevrieivvieniieeireeee e / Email ID:
......................................................................................... /
....................................................... Electronic Social Network ID:

Facebook: e Twitter:
Any  other, please  SPeCify: .o, ID:

B. EMPLOYMENT INFORMATION:
1 Current Employment Status:
Service in an organization Self Employed Unemployed

In case of Service in an organization: Employer's Details (of the organization you are
currently working for):
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1. Name of the Organization:
(Given Name) (Middle Name) (Surname/Family Name)
ii. Type of Organization: Private Public NGO/INGO Government Other: ...
1ii Address

v. Employment Type: Full time Part time

Vi DESIZNALION: ..eiiiiiiiiiiieiieiieeee ettt e st e et e e e e beesbeessaessaeenseenseesssesnsennns
In the case of Self Employment:

1. Starting Year: .......cccceeeuneeee. ii. Type of work/profession: ..........cccecevveeveernennnn.

2 Which of the following best represent major strengths and weaknesses of the
institutional program that you attended? (Give number from the range 0-5) Excellent =
5 Very Weak =0

Please tick under the number which best suits your answer 0 123 4 5

Canteen / Urinals etc. 12 Other strengths/weaknesses (please specify

Please tick under the number which best suits|

SN Particulars
your answer

0 |1 2 3 4 5

Relevance of the program to your professional
(job) requirements

—_

Extracurricular activities

Problem solving ability

Work placement/attachment / internship

Teaching/Learning environment

Quality of education delivered

Teacher Student relationship

Library facility

Lab facility

10| Sports facility
Canteen / Urinals etc

OR[N || bWl

—
—_

12. Other strength/ weakness (Please specify)

C. IF PURSUING FURTHER STUDY:
ENrolment YEar: .....c.ccoovieiiiieiiie ettt eive e (Year/Month)

Program: .......ccccocvvveviieeniee e Level: v,
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CamMPUS/UNIVETSIEY: ..veeveieeiieiriesiiesieeeteeteesieessseeseesseesseessseaseessessssesssesssessssesssessesssesssees
Campus/University Address: ......ccoeeveiierirenienie e

D. Please provide your suggestions/recommendations for the betterment of your
institution:

F. Contact Address/s of your friend/s, who had graduated in the same year you
had graduated:

[Note: Please provide contact address of your colleagues whom you know from your
batch. This will help us to effectively complete this tracer study.]

L. NAME: i
Contact No/Email ID / SNID: .....ccccoovvvviereinnnene.

2. NAME: oo
Contact No/Email ID / SNID: ......cccocoovvvvieeeennne.

BUNAME: oo
Contact No/ Email ID / SNID: ..oevveeeeeeeeeeeeeeeeene

[SNID - Social Network ID | You can use additional sheet if you have information of
more of your friends of your batch.]



